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Elevator Statement

…a clear, brief message or “commercial” about you. 

It communicates who you are, what you're looking for and how you can benefit a 
company or organisation. 

Here are 10 to get you started. The other language statements will be build 
around the chosen one so it all lines up.

Happy reading. Hope one Spiique’s to you…
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Change what matters.

We don’t believe in wasting trees - or time - on long reports that tell you what 
you could do to fix your business. We get in, hunker down and help your people 

make worthwhile change within 36 hours. Change that lasts. 
So, if you know you’ve got a problem, or just want to be sure you don’t – let us 

pull up a chair at your table and start a meaningful conversation.
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Corporate is our forte, 
advising is our privilege and 
making a difference is our 

calling. 
We believe the answers to improving your business lie on the inside, which is why don’t 

waste time - or money - filling your organisation with resources you don’t need. Using a small 
team of Spiique leaders, we use quantifiable methods to inspire your people to break the 

cycle of bad business habits and stop train-wrecks from happening. 
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Our best clients are our
best kept secrets.

Because we get in, action change and turn things around before you even hear 
(or read) about the catastrophic problem at ______ Pty. Ltd.  And that’s the way 

we like it. Whether you’re problem is little, large, or doesn’t even exist yet –
we’re the team that makes it go away for good and gets you back to focusing on 

the things that really matter, your business.
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We don’t coach coaches,
we activate leaders.

No problem is too big, too gruesome or too miniscule for our team of Spiique 
leaders to handle. We’re passionate about working with change makers and 

room shakers who want to strip things back to basics and ensure their business is 
poised for greatness. 
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Don’t like consultants? 
Neither do we. 

We believe wholeheartedly in being heads down and hands-on; which is why we embed 
our people in your organisation to make change happen. Our team of Spiique leaders 
are bigger than you think – but you will only ever meet the ones who are of value to 

your business. Why? Because we don’t waste time, or resources. Scrap the reports and 
‘theoretical’ approach and lend us an ear so we can work with you to propel your 

business to greatness. 



Previous
N
ext

8
Oh shit.

We spot your problems before you even know they’re there. Not because we have 
algorithms or badass robots, but because we’re a team of experts that have lived 
through the ‘Oh Shit’ cycle time and time again and can see the signs. Our Spiique 

leaders get in early, to work with your talented teams and make sure your business is 
growing from strength to strength – with no unnecessary interruptions. 
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But it worked before…

Stop doing the same thing and expecting different outcomes.
Our team of Spiique leaders are a talented bunch of straight shooters who aren’t 

afraid to open up Pandora’s Box and tackle what’s inside. We’re the people who help -
before you get to that terrifying, catastrophic moment, and make sure your business is 

running like a well-oiled ship super yacht.
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We understand that all businesses 
talk a little differently - that’s why 

we Spiique your language. 

Our team of leaders embed themselves in your business to discover exactly how it operates; 
and who’s at the helm. Working with (and inspiring) your team, we set a clear direction, 

develop tactical plans, prioritise resources, reinforce accountability and improve 
transparency. In short? We translate talk into action and get your business on track. 
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We’re on a mission to 
eliminate corporate bullshit.

Why? Because we’re passionate about making a difference to the way businesses 
operate. Spiique are looking to work with leaders who want to lift up the rug – instead 
of sweeping things under it – and admit what they could, and should, be doing better. 

Whether your business has a problem or not, our experience tells us that it’s worth 
doing a sense check… because big hairy problems don’t develop overnight.
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Rise and shine…

Why do you get out of bed in the morning? At Spiique, it’s because we want to make a 
difference. We want to change the way people view the corporate world and its 
cyclical problems, and inspire leaders to look within their organisation and ask –
“what could we do better?” Our bread and butter is fixing catastrophic business 

problems, but we prefer to get in before you get to threat level ‘critical’… because the 
earlier you intervene, the more options you have. And we love options.


