


What is it?

… a clear, brief message or “commercial” about you.

It communicates who you are, what you’re looking for and how you can benefit a person, company or organisation.

This is the statement that will sum up the ‘Naomi Knight’ business and exactly what it is that you do. Someone (i.e. your 

target market) should be able to read it and say ‘a ha, that’s what she does’.

It will likely be the first statement people read on your website. 

Once you pick your favourite statement, your brand’s tone of voice, additional language, and the text we write throughout 

your website will be built around the chosen statement. 

This way we can ensure that Naomi’s brand sounds, looks and feels consistent - wherever it appears.

Happy reading.

ELEVATOR
STATEMENT



And it will eventually drink. Because let’s face it – even the most stubborn of horses 

will get thirsty. Clichés and horses aside, I understand that leading people can be 

difficult. From strategy, to governance and operations, I coach leaders in how to truly 

lead. Helping you to realise purpose, resilience, emotion, culture and the role that 

self-belief plays in gaining greater commercial success.

You can lead a horse to water...



Being the boss doesn’t always look, or feel, the same way. I know that everyone’s 

journey is a little different, which is why I take time to figure out your drivers and 

exactly how you lead your people. From workshops to coaching and mentoring, I 

support the growth of conscious, compassionate, and collaborative leaders who 

impact the wider society. 

Write your own narrative.



I help leaders navigate the ever-changing landscape of their business. There’s no one 

way to lead, and no one way to feel and the sooner leaders get to grips with this, the 

more likely they are to create a culture of resilience that lasts. 

What happens after the big promotion?



Mindfulness should not be limited to 5 minutes of HeadSpace a day. I help leaders, and 

organisations, ingrain mindfulness into their business – 365 days a year. Why? Because 

it translates to happy people, which in turn translates to happy balance sheets. 

Creating cultures.



Don’t suffer in silence. Leadership is hard and it takes a toll on even the toughest 

of giants. I use tried (and tested) methods to focus leaders in mindfulness practice; 

helping them to build resilience when it comes to dissonance, fatigue, stress and 

anxiety. The outcome? Helping you build effective methods to resolve immediate 

problems and address deeper systemic issues – creating sustainable long-term 

outcomes for business interests, individuals, stakeholders and the wider community.  

Ouch.



Emotions, particularly the bad ones, can spread like a negative contagion throughout 

an organisation. This is why coach top dogs to not only act their best but feel it 

too. Helping leaders to go on to create workplaces, organisations, communities and 

societies that support and nurture each other. And of course, bringing in the big bucks 

along the way. 

Catch the feels.



I understand the depth and extent of emotional labour that leaders endure, as well as the 

effect it can have – both personally and professionally. This is why I work with leaders 

to break bad business habits, so they are able to create inclusive, diverse, collaborative 

cultures which translate to engaged and happy employees (and profits). In short? I help 

leaders take care of themselves, so they can take better care of their business.

Leadership hurts. 



In the face of crises, frustrations and the sheer busyness of the average workday, 

it’s hard to stay true to your values and always do the right thing. I coach leaders 

in working consciously, compassionately and collaboratively to realise not only the 

organisations targets – but their own too. 

There’s no playbook for leading the ‘right’ way.


